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All TasBatar Local Dniona Having Agraaaanta 
Ulth Tha Graat Atlantic and Pacific Taa Co. 


HEADQUARTI 


. ■ ■ ._■ ’L^L / / I .1 1 ^1^1 t 

X 

/ ' j ‘ 

X 
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Daar Sir and Brothari 

1 would appraciata jour providing thia office with tha following 
ioforaatioo coocaroing jour agraaaant with tha Graat Atlantic and 
Pacific Taa Coapanjt 


Nuabar of l^lojaaa Covered 

_hf Agray^nt_ 


Uarahousa _ 

Drivers _ 

Other 

Naaa of Contract Haular Uaad bj A & Pi 


Fratarnallj joura, 

) 

I.J 

Roj Barnaa 
Research 










GREAT A r TEA a^MTANY 

CHAIRMAN: Robert Holrae“ - Locul 33“ (Detroit, Michigan) ” 

SECRETARY I Dennit Crotty - Local 8^2 (New York, New York) 

Local Unions concerned with National Maiiter Contract, by Conference Area: 

Power of Attorney 

ENCE & ICCAl UNION Received 



CENTRAI. AREA: 


EASTERN AREA: 


SOUTHERN AREA: 


20 

Toledo, Ohio 


89 

Louisville, KentucKy 


105 

Cincinnati, Ohio 


135 

Indianapolis, Indiana 


197 

Cleveland, Ohio 


200 

Milwaukee, Wisconsin 

YES 

215 

Evansville, Indiana 

YES 

332 

Flint, Michigan 

YES 

337 

Detroit, Michigan 


377 

Youngstown, Ohio 


400 

Cleveland, Ohio 


406 

Grand Rapids, Michigan 


413 

Columbus, Ohio 



Peoria, Illinois 

YES 

729 

East St. Louis, Illinois 

YES 

955 

Kansas City, Missouri 


61 

Biltmore, North Carolina 

YES 

71 

Charlotte, North Carolina 


110 

Altoona, Pennsylvania 


169 

Ph.ladelphia, Pennsylvania 


229 

Scranton, Pennsylvania 


251 

Providence, Rhode Island 


294 

Albany, New York 


317 

Syracuse, New York 


32? 

Richmond, Virginia 


340 

Portland, Maine 


391 

Raleigh, North Carolina 


404 

Springfield, Massachusetts 

YES 

505 

Huntington, West Virginia 

YES 

558 

Buffalo, New York 


559 

Hartford, Connecticut 


570 

Baltimore, Maryland 

YES 

635 

Pittsburgh, Pennsylvania 


697 

Wheeling, West Virginia 


789 

Fairmont, West Virginia 

YES 

82i 

Boston, Massachusetts 


852 

New York, New York 


863 

Paterson, New Jersey 


892 

Jersey City, New Jersey 


929 

Yeadon, Pennsylvania 


270 

New Orleans, Louisiana 

YES 

390 

Miami, Florida 

YES 

512 

Jaiksonvi1le, Florida 

YES 

745 

Dallas, Texas 

YES 

968 

Houston, Texas 

YES 


- T 


'1# nrn• 
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-- giA«iK. m FBQPQSiL AT ANT TIMt DURlliG THE COURSE QF NBnoriATIOWS 


MEMORANDUM 



TOi H. J. Gibbon* September 17, 1964 

rSDMt Roj Barnea 

I ‘ ' 


Pleaae find attached a aurvaj of Teamster Members Affected by 
Afraamenta with the Great AUantic and Pacific Tea Company. Aa you 
will aote upon inapeotion, the aurvey ia divided into five parts: 

I. A ft P Grocery Warehouse Ei^loyeea 

II. A ft P National Produce Division Employees 

III. A ft P Miac. Division Employees (Coffee, Bakery, Dairy, 

Etc.) 

If. A ft P Drivers (Direct Employees) 

T. Drivers teployed by Contraot Carriers Haulinf for A ft P 

Tou will note under Part I - Grocery Warehouse Employees - that 
I have indicated with an asterik the local unions which have submitted \ 
new Powr of Attorney forma for a master National Agreement. 

A ausaary of this survey appears on the last two pages and indicates 
that a total of 9,669 Teamster members are directly employed by A ft P and 
an alditional S,9i:i mambera are employed by contract carriers hauling for 
A ft P. I have estimated that we have not received information from 
approximately BOO members at A ft P. The grand total of Teamster members 
affected by the agreements with the Great Atlantic and Pacific Tea Con?)any 
i« equal to 15,890. 






ASJIBIC AID PACIFIC TEA COMPANY 


TEAieTKR MEMBERS /Ji'FECTED BY AQREEMEHT^. 
rfITH THE GREAT ATLAOTIC AND PACIFIC TEA COMPANY 


I. A & P QROGERV WAREHOUSE EMPLOYEES 


LOCAL 

LOCATION 

HO. A & P GROCERY 
EMPLOYEES. 

20 

Toledo, Ohio 

lUO 

6l 

Biltaore, North Carolina 

8 

71* 

Charlotte, North Carolina 

103 

89 

Louisville, Kentucky 

130 

105 

Cincinnati, Ohio 

55 

U0» 

Johnstown, Pennsylvania 

111 

135 

Indianapolis, Indiana 

70 

169 

Philadelphia, Pennsylvania 

355 

197* 

Cleveland, Okiio 

82 

200* 

Milwaukee, Wisconsin 

lUo 

215* 

Evansville, Indiana 

k 

229* 

Scranton, Pennsylvania 

165 

251 

Providence, Rhode Island 

108 

270 

New Orleans, Louisiana 

167 

29^ 

Albany, New York 

166 

317* 

Syracuse, New' York 

90 

322 

Richaond, Virginia 

175 

332 

Flint, Mic higau) 

kl 

337 

Detroit, Michigan 

k 2 S 

3%0* 

Portland, Maine 

112 

377* 

Youngstown, Ohio 

55 

390* 

Mini, Floriaa 

105 

391 

Greensboro, North Carolina 

78 

koo » 

Cleveland, Ohio 

Uo 

kok 

Springfield, Massachusetts 

&k 

k 06 

Grand Rapids, Michigan 

71 

512* 

Jacksonville, Florida 

120 

558* 

Buffalo, New York 

15U 

559* 

Hartford, Coonecticut 

103 

570 

Baltiaore, MB.ryland 

208 

595 

Los Angeles, California 

21 

635 

Pittsburg, pi'nnsylvania 

2U8 

697* 

Wheeling, West Virginia 

10 

729* 

East St. Louis, Illinois 

170 

7^5 

Dallas, Taxai 

147 




I. A fc P GROCEilY iKAHEliOUSE EMPLOYiaS (CONT'D) 


HO. A & P GROCEHY 



LOCATION 

■fflRSE. c-MPLuYEc .. 

7»9 * 

rairaont, West Virginia 

67 

629 

SoeuDervlUe, Massachusetts 

118 

852 

New York City, New York 

900 

603 

Newark, New Jersey 

471 

955 * 

Kansas City, Missouri 

75 

908 » 

Houston, Texas 

50 


TOTAL 5945 


* MOTB* Aaterisk indicates Hew Power-of-ittorney received. 


II. A Sc P NATIOHAL PHODUCa! DIVISION EMPLOYEES 


LOCAL 

LOCAIIUN 

NO. A & P NATIONAL 
PRODUCE EMPLOYEEJ 

337 

Detroit, Michigan 

51 

377 

Youngstown, Ohio 

39 


Jacksonville, Florida 

29 

570 

BaltiAore, Maryland 

67 

027 

Peoria, Illinois 

10 

630 

Los Antjeles, California 

8 

835 

Plttsbvirgn, Penasylvania 

74 

729 

East St. Louis, Illinois 

12 

629 

Boston, Massachusetts 

65 

929 

Yeadon, Pennsylvania 

150 

908 

Houston, Texas 

30 


TOTAL 

535 


III. « «e P MISaiLLANEOUS DIVISION EMPLOYEES (COFKEE. 

BABRY. DAIRY. ETC. 


LOCAL LOCATION 


A 4 P OPERATION NO. EMPLOYEES 


d9 

99 

230 


Lottisvlile, Kentucky' 
Rochester, New York 
Cedar Rapids, Iowa 


Coffee 

i^uaker Mala * 
Retail Store 


5 

250 

10 



L 1 I 


III. A A P Mm 

UJIlOOi NMNLOYIIB (CQFRE. 

BAKIRY. 



LOCAL 

LOCATION 

A A P OPERATION 

NO. EMPLOYEES 

328 

Wiaconain A Michigan 

White House Milk 

150 

337 

Datroit, Michigan 

Bakery 

U79 


Uauaau, Wiaconain 

White House Milk 

25 

512 

Jackaaoville, Florida 

Coffee 

10 


Loa Angeles, California 

Coffee 

2 

570 

Baltiaore, Maryland 

Coffee 

33 

619 

Manitowoc, Wiaconain 

White House Milk 

108 

066 

3 t. Louia, Miaaouri 

Frozen Food 

8 

695 

Wiaconain 

White House Milk 

Ul 

062 

Suffolk, Virginia 

Peanut Manufacturing 

130 

829 

Weatvood, Maaaachusetta 

Perishable Foods 

150 

852 

New York, New York 

Coffee 

100 

852 

New York, New York 

i^uaker Maid * 

1600 


TOTAL 


3101 

• NOil: 

Coapany plana to tranafer thia operation in a short period of tiae. 


LOCAL 

IV. A A P DRIVERS (DIRECT' EMPLOYEES) 

LOCATION 

NO. OF A A P 
DRIVERS 

3^0 

Portland, Mkine 

55 

390 

Miaai, Florida 

25 

7*»5 

Dallas, Texas 

6 


TOTAL 

88 


V. MLOYID BY CONTRACT CARRIBRS HAULING FOR A A P 


laX-AL 

LOCATION 

NO. DRIVERS 

20 

Toledo, Ohio 

60 

25 

Boston, Msssachuaetta 

90 


Charlotte, North Carolina 

80 


Louisville, Kentucky 

200 


.X 




V. 

□RIVIIB. 1 C1P—CARRIERS biAULING FOR A S» P 

(CCXIT'D) 


LOCATION 

NO. DRIVERS 

100 

Cincinnati, Ohio 

43 

107 

Philadel]>liia, Pennsylvania 

175 

110 

Johnstown, Pennsylvania 

120 

200 

Milwaukee, Wisconsin 

98 

206 

Los Angeles, Califomie 

6 

215 

Evansville, Indiana 

14 

229 

Scranton, Pennsylvanie 

205 


Pittsburfch, Pennsylvania 

217 

251 

Providence, Rhode Island 

45 

270 

New Orlesns, Louisiana 

44 

29^ 

Albany, New York 

77 

317 

Syracuse, New York 

70 

327 

Nashville, Tennessee 

7 

332 

Flint, Michigan 

40 

337 

Detroit, Michigan 

322 

355 

Baltiaore, Maryland 


391 

Greensboro, North Carolina 

58 

kOk 

Springfield, Massachusetts 

33 

E06 

Orano Rapide, Michigan 

131 

k07 

Cleveland, Ohio 

119 

>H3 

Coluabus, Ohio 

52 

512 

Jacksonville, Florida 

47 

559 

Hartford, Conaecticut 

31 

697 

Wheeling, West Virginia 

40 

726 

Bast Point, Georgia 

88 

729 

last St. Louis, Illinois 

80 

769 

Fairaont, West Virginia 

64 

807 

New York, New York 

6oo 

863 

Newark, New Jersey 

295 

955 

Kansas City, Missouri 

27 


TOTAL 

3921 


SllMARY CF TEAMSTER MEMBERSHIP AT THE 
anAT ATIAVTIC AND PACIPIC TEA COMPANY 


1 . Qrocery MkrehouMs ^9^^ 

2- National Produce Division ^3$ 

3. Miscellaneous (Baking, Dairy, etc.) 3101 

k. Drivers 38 

TOTAL 9669 




1 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS ■ WARC.HOUSCMEN Qc HELPERS 

OF AMERICA 

MAIN ANO PRINCirAL OPPICK. 1601 TNUMauL.U AVKNUK. OKTROIT 16 . MICHiOAN | " ■ 

wMNiMaiON omci 01 
• JAMIS R. HOKA • 

OINMAl ItKiMNI 
11 lOUIKANA AVI . M W 
'• P C. MPI 


August 11, 1964 


TOi All Local Unions Having Agreements with 
the Great Atlantic & Pacitic Tea CDn^^auy 




Psar Sir and Brother: 

Please find enclosed a report of the August 4, 1964 meeting con¬ 
cerning a national agreement with the Great Atlantic & Pacific Tea 
C(aQ>anj. 

According to the International Union's Legal Department, if 
your local union has not obtained power of attorney for the current 
negotiations, it would be advisable to do ao. The previously sub¬ 
mitted power of attorney may be subject to legal challenge, and to 
avoid this development, I would suggest your obtaining new power of 
attorney forma 

Thank you for your cooperation in this matter 

Fratas^aiJ^y yours, 

I 

^ -C 

Gibboria 

'■ ■. President 

HJG/la 
Enel. 



.L 





REPORT 


QI 

MEETING 

ATUffTIC k PA^CIFIC TEA COMPANT 


P i J ,>ilR yo ^ - CHICAGO. 

AUGILST 4. ; 


Praaanti 


H. J. Glbbona V. P. 

- IBT 

Chairisan 

Rojr Barnaa Raaearch - IBT 

Washington, D. C 

John J. Graaljr Eaatarn Conf 

Washington, D« C 

Robert H )lMaa>ChalrMn, A&P Caita.Local 

#557 

Detroit, Mich 

Daanla Crottjr>Sacjr., A&P Oita. 

#862 

New York, N. Y. 

Fred Megglo 

#517 

Syracuse, N. Y 

B. A. Hill 

#71 

Chsrlotte, N. C 

David Haatin^a 

#540 

Portland, >teine 

Laa R. Brown 

#822 

Norfolk, Va 

l^ala R. Haialgrova 

#522 

Richmond, Va 

Marla G. Lahaan 

#110 

Johnstown, Pa 

Jaaaa Clift 

#557 

Detroit, Mich 

Edward Kaalnakjr 

#669 

Hartford, Conn 

Jaaaa Matonajr 

#656 

Pittsburgh, Pa 

Danlal Mirrla 

#697 

Wheeling, West Va 

Carvan A. Napoxi 

#404 

Springfield. Mass 

Pa tar J. Roaaano 

#669 

Hartford, Conn 

Paul ?. Murphjr 

#829 

Boston, Mass 

Harr/ Cohan 

#566 

Bai.tlfflorej Md 

Charlaa J. D1 Guardo 

#670 

Baltimore, Md 

Earl Waahar 

#89 

Louisville, Ky 

Marcua Judd 

#89 

Louisville, Ky 

Ro/ Qoodaan 

#89 

Louisville, Ky 

Thaodora Graoa/k 

#668 

Buffalo, N. Y 

Jsaaph A. Pollto 

#668 

Buffalo, N. Y 

Frank Kaana 

#169 

Philadelphia, Pa 

Alax Mac Bain 

#862 

New York, N. Y 

Arnold Alatan 

#520 

Escabana, Mich 

Robart Towaan 

#197 

Clava land, Ohio 

Charlaa Clalno 

#400 

Cleve.and, Ohio 

Dan Brott 

#577 

Youngstown, Ohio 

Joe SanBantlno 

#577 

Youngstow., Ohio 



A & P T«a Co. • Natl. Agat 


I 


Page 2 


Praaanti 



Martin Plspoll 

Local 0StZQ 

Scranton, Pa 

A1 Barlow 

#229 

Scranton, Pa 

John Mahsr 

1229 

Scranton,, Pa 

Ronald Quinn 

#955 

Kansas City. Mo 

Tlaasl Ssttsrflsld 

#955 

Kansas City, Mo 

John L. Haters 

#627 

Peoria, Ill 

Paul J. Schsdt 

#627 

Peoria, Ill 

Joseph Gonaalsa 


E. St. Louis, Ill 

Thoasa J. Warwick 

#729 

E, St. Louis, Ill 

Parguaon Kaathlsy 

#688 

St. Louia, Ho 

Pau. H. Hall 

#512 

Jacksonville, Fla 

Nick Howard 

#968 

Houston, Tex 

Charlaa Haddock 

#745 

Dallas, Tex 

Harry Grahaa 

#852 

New York, N. Y 

John Maxowakl 

#852 

New York, N. Y 

Jaaaa D. Weaver 

#590 

Miaai, Fla 

Henry Kucara 

#200 

Milwaukee, Fla 

Jaaaa R. Nolan 

#155 

Indianapolis, Ind 

Laa Ha nay 

#406 

Grand Rapids. Mich 

Patar Andrade 

Western Conf 

San Francisco, Cslif 

Michael Foauaa 

#758 

Chicago, Ill 


Teeaetar Vice Prealdent H. J. Qibbons, Acting Director of the National Ware- 
houaa Dlvlalon, reported to thoae preaent the purpoae and the reaaon for the meet¬ 
ing 

Mr. Lilbbona explained that the meeting waa called because several locala are 
bali^ faoad with probleaa from the A & P Tea Coapanjr that can no longer be aettled 
on a local baala. Ha aald that the program to obtain a national agreeaent with 
A & P waa part of tha larger prograai to eatabllah a national agreeaent with all the 
aajar food ehalna. At tha preaant llaa we have already negotiated a national agree- 
aant with tha National Tea Company and are working towarda the same goal with severe, 
othar ehalna 

Mr. Gtlbbona explained that the propoaed A & P national agreeaent does not cover 
coat Itaaa, which will have to be negotiated on a local basis 

Mr. Gibbons Introduced Bobby Hulaea, Chalraan of the National A & P Committee, 
who rsportsd on tha A & P situation In Detroit, Michigan. Mr. Hoiaes offered the 
auggsatlon that It asy bs bsttsr to proceed on an area baala with A & P 

Mr. Gibbons Introducad Dsnnla Grotty, Secretary of the National A & P Coamittee. 
who raportad on tha A A P situation in New York City. Mr. Crotty suggested that the 
program to aecure a national agreeaent with A & P be accelerated 



I 


A A P Ta« Co. - Natl. Agat Paga S 


Mr. Qlbbona introduead John Graaljr, Dlraetor of tha Eaatam Confarance Ware 
houaa Dlvlalon, who raportad on tha probleaa which auat ba reaolvad if a natlonm 
agraaaant la to ba aueeaaaful. Mr. Qraalj auaaarltad bj atatlng tha aain purpoaa 
of tha aaatlnc waa to hava all thoaa praaant agraa that a national agraaaant with 

A A P la aaaantlal 

Mr. Glbbona Introduead Jaaaa Mbtonj, Local ^55, Plttaburgh, Pa., who raportad 
on tha A A P altuatlon thara. Mr. Mitoi \7 pointed out that hia local union haa oaen 
unabla to atop tha rapid aoraBant of A A P Joba out of tha Plttaburgh araa bacauae 
Plttaburgh haa tha hlghaat rataa In tha oountrj 

Tha aaatlng waa than opan for general dlaeuaaion 

Tha following racouandatIona ware aadai 

r**-** »— - - 1 ^—.-_ n«i . Pb . - that tha Plttaburgh and New 

York atorlaa concarnlng A A P ba put In booklet fora 

J^ho Manar - lon al jgPB - a-r-nton. Pa - that all local unions having agrae- 
aanta with A A P ba given tha opportunltj to participate In negotiations 

, - I -.--1 —/ _ ~ that tha booklet "Wh/ National 

Bargaining” ba updated and Include tha atonaa of Plttaburgh and New York 
and Inforaatlon concarnlng autoaatlon davalopaanta In warahouaing 

It waa alao raeoaaandad to ehaek with the Legal Oapartaant to aaa whether Power 
of Attorna/ foraa which wara obtained laat jaar ware atlll valid. 

A aotlon waa aada b/ Fred Magglo, Local #517, and aaeondad b/ Ed Hill, Local 
. that tha aaatlng go on record In favor of a national or araa agraaaent with 
tha A A P Taa Coapan/ 

Tha aotlon paaaad b/ unanlaoua vote 

Tha seating raeaaaad at I2t00 noon for lunch 

Tha aaatlng waa raeonvanad at It SO P M 

Ro/ Barnaa of tha International Unlon'a Raaaareh Dapartaant explained each 
of tha alauaaa of tha propoaad agraaaant. 

A aotlon waa aada bj Dannla Crottj, Local #852, and aaeondad bj Frank Kaane, 
Looal il68, to aeeapt tha propoaad agraeaant with a aodlfleatlon to give loeal 
unlona tha option of ualng tha National Grievance aaehinarjr ■■ ■ basis for negotia¬ 
tions 








I 


Tha aotlon paaaad bj unailaoua vote. 
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A A P T*a Co. • Natl. Agat 


A Botlon waa aad* bj John Hahar, Local #E29, and aacondad bj Jo* Pollto, 
Local #568, that aach local union daalring to participate In negotlatlona be 
given the opportunity 

The Botlon paaaed by unanlaoua vote. 

A Botlon waa Bade by Frank Keane, Local #169, and aacondad by Dennla Crotty, 
Local #852, that a coaBlttea be appointed to meat with Ganaral Preaidant Hoffa 
for the purpoaa of getting final approval of the national A A P agreement 

The Botlon waa paaaed by unanlBoua vote. 

The following rapraaentatlvaa were appointed to meat with Ganaral Preaidant 
Hoffat 


Pater Roaaano 

Local #559 

Dennla Crotty 

#852 

Joe Gonialea 

#729 

Frank Keane 

#169 

John Haber 

#229 

John Greely 

Eastern Conf. 

Jamaa Hitor\y 

#655 

John Angelo 

#577 

La* Haney 

#406 

Robert Holmes 

#557 

Nick Howard 

#968 

Weldon Nathla 

Southern Conf. 

H. J. Glbbonm 

Vic* President - 


The meeting adjourned at 5i00 P.H 


1 




August 1964 

522 

Rlchaond, Virginia 


155 

Indianapolis, Indiana 

« 

552 

Grand Rapids, Michigan 

m 

557 

Detroit, Michigan 

9 

512 

Jacksonville, Florida 

m 

968 

Houston, Texas (Produce) 

S«pteBber 1964 

595 

Los Angeles, California 

« 

540 

Portland, Maine 

m 

655 

Pittsburgh, Pennsylvania (Produce) 

Oetobsr 1964 

655 

Pittsburgh, Pennsylvania 


110 

Altoona, Pennsylvania 

*( 

89 

Louisville, Kentucky 

Noveaber 1964 

200 

Milwaukee, Uiaconsin 

January 1965 

577 

Youngstown, Ohio 

Nirob 1965 

20 

Toledo, Ohio 

9 

968 

Houston, Texas (Grocery) 

9 

71 

Charlotte, North Carolina 

9 

557 

Detroit, Michigan (Produce) 

April 1965 

570 

Baltiaore, Maryland 

Niy 1965 

558 

Buffalo, New York 

« 

517 

Syracuse, New York 

Juna 1965 

745 

Dallas, Texas 


852 

New York, N. Y. 


169 

Philadelphia, Pennsylvania 

July 1965 

215 

Evansville, Indiana 

Saptaabar 1965 

505 

Huntington, Weal Virginia 

Oetobar 1965 

789 

Fairaont, West Virginia 

Novaabar 1965 

559 

Hartford, Connecticut 




Current A A P Agreeaente on File 


Page 2 


Ittr ifid ftinlh yf toiriU<in 


Local apd Location 


February 1966 

61 

Blltaore, North Carolina 

m 

404 

Springfield, Maasachuaetta 

April 1966 

829 

Boaton, Maaaaohuaetta 

a 

294 

Albanjr, New Tork 

April 1967 

406 

Grand RapIda, Michigan 





February 17, 1962 

229 

Soranton, Pennaylvanla 

Septeaber 22, 1962 

955 

Kanaaa City, Mlaaourl 

October IS, 1962 

415 

CoIUBbua, Ohio 

February 26, 1965 

251 

Providence, Rhode laland 

July 14, 1965 

591 

Raliegh, North Carolina 

Septeaber 21, 1965 

865 

Patteraon, New Jeraey 

October 5, 1965 

590 

Miaal, Florida 

January 19, 1964 

697 

Vfheellng, Meat Virginia 

January 25, 1964 

270 

New Orleana, Loulalana 

Phroh 21, 1964 

929 

Teadon, Pennaylvanla (Produce) 

April 1, 1964 

197 

Cleveland, Ohio (Grocery) 

April 25, 1964 

105 

Clnoinnatl, Ohio 

Nay 1, 1964 

400 

Cleveland, Ohio (Produce) 

Phy SO, 1964 

627 

Peoria, Illlnola 

May 51, 1964 

S44 

Minneapolla, Mlnneaota 

July 4, 1964 

729 

E. St. Loula, Illlnola 

Ai^uat 2, 1964 

892 

Jeraey City, New Jeraey 



HBMOIIAIDUN 



TO I laroLd J. OlbboM 8/12/64 

' ^ legr larMs 

QrMt i'tlMitlc 4 Pacific T»c Co. Baatiag vitta Ocnoral Praaidant Hoffa 


Tha folloiriac ^«eal Utaiaa Rapraaantatlvaa bava adviaad that 
thagr will ba praaaat for tba Groat Atlantic and Pacific Taa Coopany Mating 
with Oaoaral Praaidant loffa at UtOO A.N. today: 


Prank Kaana L. 1<39 

Jotaa J. Antfalo L. JTT 

Joaaph Oonaalaa L. 729 

Oaonia Crottgr L. 8^ 

fotar Rooaaoo L. 559 

lick Boifard L. 9t£ 

Janaa Matongr L. 635 

Laa hnoy L. 

lohn Maher L 


Philadalphia, Paonaylvania 
Touncatown, Ohio 
Eaat St. Louia, Illinoia 
■aw York, law York 
lartford, Connecticut 
Houaton, Taxaa 
Pittaburgh, Paonaylvania 
Grand lapida, Michigan 
Scranton, Pennsylvania 


TIm following rapmaantativaa hava adviaad thay cannot attend: 


John Oraaljr laatam Confaranca 

Maldon Mathia L. 726 Atlanta, Georgia 
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INTERNATIONAL BROTHCRHOOD OF TEAMSTERS 

CHAUFFEURS • WA R€ H O U S t M E N &. HELPERS 

cj r AMERICA 

MAIN AND PNINCIPAi. OrnCt a*01 TMUMIIULL AVCNUS OHfHUlT !•. MiCHiQAN r *' ' ' 


• iAMCS a NO^fA • 

W lOUIltANA AVt.. NW 
WA i mworow. • C. Mil 


July 10. 1964 



TO ALL LOCAL UNIONS WHO HAVE 
A A. P CONTRACTS 




C\ A. \' \ 




Dear Sir and Brother 

A meeting of repreHentatives of all local unions holding 
contracts with the A 4c P Tea Company (warehousemen, drivers, 
produce, Quaker Maid, frosted foods or any other segment of 
this Company's operation) will be held at the Palmer House 
Hotel, Chicago, Illinois, on Tuesday, August 4. 1964, at 
10:00 A. M. 

The purpose of this meeting is to discuss the immediate 
calling of negotiations with the A 4i P Tea Company for a national 
agreement. Enclosed is a copy of the proposed agreement, which 
IS similar to the contract we have negotiated with the National 
Tea Company, and covers all of the non-cost clauses in a collec¬ 
tive bargaining agreement. Cost items are to be negotiated 
separately at the local level and attached to the national agree¬ 
ment as addenda. 

At the August 4th meeting we will have the following agenda: 

1. Vote the approval of negotiations with this 
this firm for a Company-wide agreement. 

i. Formal approval of the enclosed proposed 
contract. 

3. Approval of the enclosed Power of Attorney 
form. 

4. Election of a negotiating committee from the 
representatives in attendance at this meeting. 






Between now and the time of this important meeting on 
August 4th, it will be necessary that each Local Union convene 
a meeting of their membership employed by A It P in their 
respective communities to approve: 

(1) the enclosed agreement as an initial 
proposal to the management, and 

(2) the granting of the Power of Attorney to 
a national bargaining committee for the 
purpose of negotiating with this firm. 

Please have your representative or representatives come 
to this meeting prepared to report on the actions of your Local 
Union on these two basic items. 

Hotel reservations must be made directly with the Palmer 
House in Chicago, advising them that you will be attending the 
Teamster A It P meeting. 

Needless to say, attendance by representatives of your 
Local Union is of the greatest importance. 

Looking forward to seeing you or your representative on 
August 4th, I am 

Fraternally yours. 


■ : •.. H : ; 

^ ■ . ■ , . P - . 
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P R i) P 0 ia E D A i’. R E E M E N T 


This A^reenent ha* been entered into between CiREAT ATLAITTIC & PACIFIC TEA CO., 
haraiiafter raferrei to aa tha Emplojer, and tha NATIONAL WAREHOUSE DIVISION of the 
l-iiernaiioi’uil Broit.erhood of Teamatera, Chauffeurs, Warehousemen and Helpers of 
AMrica, and Local Dniona 

affliiiitei with tha Ii tern'tional Brotherhood of Teamsters, Chauffeurs, Warehousemen 
and Ha.para of America, a* apaciflad in the Addenda that are attached and made a part 
of thia Haater Contract, with respect to the respective locations or units of the 
biplojer citad in said Addanda. 

'ha Ekplojer and Onion agrae to b* bound bj the terms and provisions of this 
Hiater Aitreament. Whanever a pre-existing contract with one of the above named 
Local Unio-s bears an expiration or reopening date which occurs during the life of 
thia Niatar Agreement, thia Master Agreement shall sutomaticsilj supersede the pro¬ 
visions -if such locsj. contract sixty (60) days prior to such expiration or reopen- 
I'g date, ansapting omy as to such matters which are subject to negotiation on a 
'Oal basis unlar tna provisions of Article IV of this Master Agreement. As to such 
aatters., tha provisions of Article TV relating to local negotiations shall prevail. 
Bach party hereto hereby waives the notice requirement of such local agreement with 
rasp act to the expiration cr reopening of such local agreement and accepts the pro- 
vlsiora of this preamble tc this Master Agreement in lieu and instead thereof, so 
that such negotiatiois shall take piece as of the time permitted or required by such 
..ocaii, agreements. This waiver of notice shall not apply to subsequent negotiations 
of local addends under tha provisions of Article IV. 


Ihla A,'reemant shs.i be binding upon the parties hereto, their successors, and 


aaalgna. 


(1) 





1 - WTPM '3M y AHin 

(•J Th« K«} ii'jer t| rt«a to rocognlze arid does harebjr recognize the Union 
or ita aucceaa.r. aa itie exclueive bargaining agent, for the purpose li collec- 
ti»e bargaining, ■■ jroridad by the National Labot Relatlona Act, for all of the 
eei 1< yeea .f the Sap ..oyer in the claaalf Icstlona as listed in the Addenda that 
are attached and Bade a part of this >%iater Contract with respect to the re«- 
peetlre locations of lha ioyer cited in said Addenda. 

(bJ All {resent eaployeea who are nenbers of the Union on the effective 
date of thla Agreenent or on the date of execution of thia Agreeaert. whlche.er 
le the later, aha 11 reaa in iQ6flBb6r8 of th6 Union in ^ood stnndlfg qb b condition 
of eaflryaent. All present eap loyees who are not B.on:bors of the I’m. n and all 
•■Iloyeea wh) nra hired hereafter shall becone 


(2-A) 






Union «h*ll b* limited to. and shall not exceed the following duties and 
activities! 

1. The Investigation and presentation of grievances in 

ac.orlani.e with the provisions of the collective bargaining 
agreement) 

. the coll«k.tion of dues wfien authorized by appropriate 
Union action; 

3. the transmission of such messages and information which 
shall originate with, and are authorized by the Union 
or Its officers, provided such messages and information 

(a) have been reduced to writing, or 

(b) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, 
slow-downs, refusal to handle goods, or any 
other interference with the Employer's business. 

The Job steward shall not absent himself from his place of work to 
visit other parts of the warehouse without the permission of the foreman 
or superintendent. Any reasonable request shall be granted, provided it 
does not interfere with efficient operatic^n. 

Job stewards and alternates have no authority to take strike action, 
or any other action interrupting the Employer's business, except as 
authorized by official action of the Union. 

The Employer recognizes these limitations upon the authority of 
Job stewards and their alternates, and shall not hold the Union liable 

(6) 


T 



P B 1) P 0 S E L) 


AGBEEMENT 


I 


smPK OF A 

Thia A^raaDent haa baan antarai into batwean GREAT ATLA^f^IC & PACIFIC TEA CO., 
harainaftar rafarral to aa tha Eiqlojar, and tha NATIONAL WAREHOUSE DIVISION of tha 
li.taraai i.onjil Broinarhood of Taamatara, Chauffaura, Unrahouaaman and Halpara of 
Aaarica, and Luca., Oniona 

affl.ialal with tha li.tari.atlonal Brotharhood of Ta'^mstara, Chauffaura, Uarahouaaman 
ar.d Ha..|ara of Amarioa, aa apacifiad in tha Addanda that ara attachad and mada a part 
of thia Maatar Contract, with raapact to tha raapactiva locationa or unita of tha 
bplojrar citad in aaid Addanda. 

ha Eaplojrar and Onion agraa to ba bound bjr tha tarma and*proTiaiona of thia 
Maatar A.'raaBant. tfhanarar a pra-axiating contract with ona of tha abore namad 
Loca.. Ilniona baara an axpiration cr raopaning data which occur a during tha lifa of 
thia Maatar Agraamart. thia Maatar Agraamant ahall automaticalljr auparaada tha pro- 
Tiaiona of auch ,-icai contract aixtjr (60) dajra prior to auch axpiration or reopan- 
Iric data, axeapting oriijr aa to auch mattara which are aubjact to nagotiation on a 
oaal. baaia unlar tna proriaiona of Articla IV of thia Maatar Agraament. Aa to auch 
mattara. tha proriaii na of Articla IV ra.ating to local nagotiationa ahall pravail 
Each partjr harato harabjr wairaa tha notica raquiramant of auch local agraament with 
raapact to tha axpiratioi. or raopaning of auch local agraemant and accapta tha pro- 
Tialira of thia praambla to thia Maatar Agraamant in liau and inataad tharaof, ao 
that auch nagotiationa ahall take placa aa of tha tima parmittad or requirad bjr auch 
< ea .1 agraamanta. Thia waivar of notica ahall not applj to aubaequant nagotiationa 
of looal addanda undar tha proriaiona of Articla IV 

Thia Agraamart ahall ba binding uprn tha partiaa harato, thair auccaaaora, and 

aaaigna. 

( 1 ) 
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ICICLE I - ■ 


(sj The Eejloyer egreee to recognize end does hereby recognize the Union 
or its eucceesir. sa the exclusive bargaining agent, fcr the purpose of collec¬ 
tive bargaining, ea jroviled ty the National Lsbot Relations Act. for all of the 
eif loyeea >f the 5i>| .oyer in the claaaif icationa as listed in the Addenda that 
are attached and made a part of this Master Contraot with respect to the re*- 
psetive locations of the tef loyer cited in said Addends 


(b<i Ail {resent eaployeea who are members of the Union on the effective 
date of this A«;reement or on the aste of execution of this Agreement., whichever 
la the later• shall remain nembere of the Unicn in good atandirg as e c'nditlan 
of ea{ loymant. All present em{ loyees who are not Bembera of the l’ni> n and all 
•■Iloyeaa who are hired hereafter shall becoce 


(2-a) 
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aq) aA{6 iieus aq saaAo|duia ituopppe tpaau jaAo^dug aq) uaq^ (3) 

‘ja)ei aq) s^ jaAa 

*)uauieaj6y s)q) p a)ep aApsajja aq) bu^Monoj Aep )ste aq) ja)je pue 
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The termt Lf triis Agreement have been made for all employees in the bargaining 
unit and not only tor member* in ttie Union, and thi* Agreement has i)een 
• aecuted by trio Ejnpl(>yer after i^ h.as satisfied itself that the Union is the 
choit-e d a ma; r. ty ('f the etnployees in the bargaining unit. 

Aoiwurdingly, it is fair that ea^-h employee in the bargaining 
unit pay t>is o«n a ly and assume tiis fair share of the obligation along with 
the grant -t e^^ual l^-n^-fit ontained in this Agreement. 

J. in i^.jtJano wLt'i the policy set forth under sub-paragraphs 
(l) and v-) of tills Siotion all employees shall as a condition of continued 
eiRployment pay to the Union, the employees' exclusive collective bargaining 
representat; vi'. an ii i unt of money equal to tfie Union’s regular and usual 
initlati r. ’eps, and its regular and usual dues. For existing employees, 
such payments shall coimnence thirty-one (3l) days following the effective 
date jf this Agreement or the date of execution of this Agreement, whichever 
is the lafer, and ? -r n^w .‘mployees, the payment shall start thirty-one (31) 
days foil wing tfie Jat“ t emj'i oy’"eiit. 

in ci-rrs. Jeiat ion o! the Lmployer entering into the above 
Agen.y lih ip pr.vision, t‘e Uni.;n i.erefy agrees to indemnity the Employer 
and I 1 ;t • arm.es*. f r any and all olaims, 1 i afii 1 i t ies or costs to the 
Emp 1 >yer wMc*" arise ut >f entering into or enroroement of this Agency 
Shop ^ruvis; n. 

(e) If any provision of tfiis Article is invalid under the^ law of 
any S’ati wti*‘f;n tfis Contract is executed, such provision shall be 
m. .j.f.*‘d t . nply with re;)u i renent s of State law or shall be renegotiated 
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I laon ‘.hall b> United to, aiid shall not aKceed the folloaing duties and 
activities! 

1. The investigation and presentation of grievances in 

accordance with the provisions of the collective bargaining 
agreement} 

the collection of dues wtien authorised by appropriate 
Union action} 

3. the transmission of such messages and information which 
shall originate with, and are authorized by the Union 
or its officers, provided such messages and information 
(a) have been reduced to writing, or 
,b) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, 
slow-downs, refusal to handle goods, or any 
other interference with the Employer's business. 

The Job steward shall not absent himself from his place of work to 
visit other parts of the warehouse without the permission of the foreman 
r superintendent. Any reas riable re juest shall be granted, provided it 
does not interfere with efficient operation. 


J.b stewards and alternates have no authority to take strike action, 
r any other action Interrupting the Employer's business, except as 
authorized by official action of the Union. 


The Employer recognizes these limitations upon the authority of 
Job stewards and their alternates, and shall not hold the Union liable 
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A»Tiai- IV 


NEiUTlArioriS 


ll 

Mages, hours, and other conditions of employment that are not 
specifically covered within this Master Agreement shall be open to 
negotiation between the parties on a local basis between the Individual 
Local Unions and the Employer; however, no provision of the local Addenda 
shall supersede or conflict with the terms and provisions of this Master 
Contract. Such agreement shall be reduced to writing and specifically 
labeled as Addenda appropriately describing the classifications of 
employees, the geographical location or locations involved, the Identity 
of the operating branch of the Emf:>loyer and of the Local Union involved. 
Such Addenda shall be attached to and be made a part of this Master 
Agreement. All such Addenda shall become effective only upon the express 
written approval thereof by the National Warehouse Division. 


Upon rendition of notice by one party to the other party of the 
Intent to terminate or modify any of the present or future local Addenda 
that are embraced by this Master Agreement and in accordance with the 
provisions of such local Addenda, each Local Union shall proceed to 
negotiate in accordance with the obligations and limitations set forth 
In Section 1 above. 


Should the Employer and the Union fail to agree on the terms of 
new or modified Addenda on a local level, the controversy shall be referred 
to the Joint National Committee. The Joint National Committee shall study 
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days following presentation at this step will 
automatically proceed to Step 3. However, the 
parties may, by mutual agreement, extend this 
period to twenty (?0) working days. 

Stan 3i In the event Step 2 falls to settle the complaint, 

it shall be referred to the Joint National Committee. 

Stan 4t If the Joint National Committee decides the grievance 

referred to it by a majority agreement of the Committee, 
the decision shall be final and binding on all parties. 
In the event the Joint National Committee cannot 
reach a majority agreement, the dispute shall be 
submitted to arbitration subject, however, to the 
followlngi 

Disputes concerning seniority and discharge, except 
discharge for proven dishonesty, <frunkenness or 
discharge, as provided under the terms of Article VII, 

S' all be submitted to arbitration by a majority agree- 
ent nf the Joint National Committee. In the event 
the Joint National Committee annot reach a majority 
agreement on disputes involving seniority and dis¬ 
charge, except discharge for proven dishonesty, 
drunkenness, or discharge, as provled under the terms 
of Article VII, then either party shall be permitted 
all legal or lawful economic recourse and the Union 
shall have, among other rights, the right to strike. 


I 
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Either party may submit a list of suggested arbitrators to tha 
other. If no agreement can be reached in the selection of the arbitrator 
within two (2) weeks, either party may request tha Director of the Federal 
Mediation and Conciliation Service to furnish a panel of five {b) from 
which the arbitrator may be chosen. If the parties ara unable tc agree 
upon an arbitrator from this panel, either party may request tha Director 
of the Federal Mediation and Conciliation Service to name an arbitrator 
within fifteen (lb) days of the date of such request. The decision of 
the arbitrator shall te binding on loth parties. The cost of tha 
arbitrator is to be borne equally by the Employer and the Union. 

The arbitrator may interpret the Agreement and apply it to the 

particular case presented to him, but ‘ stall however, have nc authority 

to add to, subtract from, or in any way change cr modify the terns of 

this Agreement or any Agreements made supplementary hereto. 

Se^tJ^on 

If either party to this Agreement refuses to abide by a deciaion 
of an arbitrator rendered under Section or a final decision of the 
Joint National Committee, such refusal shall be a breach of this Agreement 
and the other party may then take any legal, or lawful economic action. 

Section 4t 


Grievances must be taken up promptly and no grievance will be 
considered or discussed which is presented later than fourteen (14) days 
after the knowledge or the occurrence of the giievance. All grievances 



9 oing bvyond Step I ihall be reduced to writing by the complainant 
before proceeding to Step 2. 

ARTiaE VI DISCHARGE OR SUSPENSION 

The Employer thall not d.tcharge nor tutpend any employee without 
juat cause. Rules and regulations as contained in Appendix "A” agreed 
to with the Local Union invvlved and made a part of this Agreement, 
shall in suc'i instances as speclt.ed, deteimine the discipline to apply, 
including discharge or suspension. Discharge must be by proper written 

notice to the employee and the Union affected. Any employee may request 

an investigation as to his discharge or suspension. Appeal from dis¬ 

charge or suspension must be taken up within ten (10) days by written 
notice and a decision reached with'n fifteen (li) days from the date of 
discharge or suspens.on. If no decision has been rendered within fifteen 
(15) days, the case shall then be taken up as provided for in the Grievance 
Procedure. If at any step of the grievance procedure it is agreed that 
the employee should be reinstated, the parties shall have the authority 
to agree on full, partial or no compensation for time lost. 

ARTinE VII - UNAUTHDRI^Pn ACTIVITY 

It is further mutually agreed that the Local Union will, within 
two (2) weeks of the data of the signing of this Agreement, serve upon 
the Employer a written notice, which notice will list the Union’s author¬ 
ised representatives who will deal with the Employer, make comnitments 
for the Union generally, and in particular have the sole authority to 
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MZiaE VIII - PUTECTION OF RIGHTS 

-> It No S tri ice. Nq Loc kout 

To the extent that the Union is not otherwise entitled to exercise 
its riqht to strike under the provisions of this Contract, the Union 
aqrees that there shall be no strikes or other interferences with or 
interruption of the normal operation of the Company's business by the 
Union during the term of this Agreement. The Company agrees that there 
shall be no lockout. 

It shall not be a violation of this Agreement, and shall not be 
cause for discharge or disciplinary' action, in the event an employee (a) 
refuses to enter upon any property of his Employer involved in a lawful 
primary labor dispute or lefuses t:» go through or work behind any lawful 
primary picket lines at his Employer's places of business, including 
picket lines of unions parties to this Agreement; or (b) refuses to go 
through or work behind any picket line, including picket lines of unions 
parties to this Agreement, at the places of business of any other employer 
where the employees of such employer are engaged in a strike ratified or 
approved by the Union of such employees who such employer is legally 
required to recognize. 

Set-tion Struck Goods 

It shall not be a violation of this Agreement and it shall not be 
cause for discharge or disciplinary action if any employee refuses to 
perform any service which his Employer performs by arrangement with an 
employer or person whose employees are on strike, and which service, but 
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II during the teim ol this Agreement, the Eaployei deems it 


advisable to subcontract to another employer all or any part of other 
■or>i or services then being performed by employees covered by this 
Agreement, then a condition of such subcontract shall be the employ¬ 
ment, in accordance with their seniority, of such employees as the 
contracting eoplcyer requires to perform such work or services. 

Senior ---iiloyees shall have the option of staying with the 
Company if there is wor't available or transferring to the then 
contracting company. 

If the Company moves all or part of the operation covered by 
a local addendum to an area not covered by a local addendum, ail 
employees covered by this contract at the original location shall be 
offered employment in accordance with their seniority and with full 
seniority at the removed operation. 

APTI'^ EX- IwBBBrnnH PRIVll Pn*: 

U^on notification made to the Warehouse and Transportation 
Superintendent cr his designee, any accredited Union representative 
shall be granted the right to enter and visit the establishment during 
business hours lor the purpose of carrying out the terms of this 
Agrecmen': an I contacting employees regarding union affairs, providing 
that no conferences or meetings between employees and union representative 
shall in any way stop, hasiper, or obstruct normal flow of work. 
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The Employer agrees not to enter into any agreement or contract 
with his employees* individually or collectively* which in any way 
conflicts with the terms and provisions of this Agreement. Any such 
Agreement shall be null and void. 


ll any article or section of this Agreement should be held 
Invalid by uperation of Law or by any tribunal of competent Juris¬ 
diction* the balance of this Agreement shall continue in full force 
and effect. The article or section held invalid shall be modified 
as required t>y law or the tribunal of competent jurisdiction* or 
shall be renegotiated for the purpose of an adequate replacement. 

If such negotiations shall not result in mutually satisfactory agree¬ 
ment* the Employer agrees to be bound by the Union's position if 
approved by any tribunal of competent jurisdiction* or a tribunal 
agreed to by the parties. 

ARIl'^E XVI - UNION mripcRAndN 

The Union agrees to cooperate with the Employer in maintaining 
and improving safe working conditions and practices* in Improving the 
cleanliness and good housekeeplni^ of the departments* machinery and 
equipment. 



The Union agrees to cooperate in correcting inefficiencies of 
members which might otherwise necessitate discharge. 

The Union recognizes the need for improved methods and output 
in the interest of the employees and the business and agrees to 
cooperate with the Employer in the installation of such methodsi in 
suggesting improved methods and in the education of its members in 
the necessity for such changes and improvements. 

The Union recognizes the need for conservation and the elimin¬ 
ation of waste and agrees to cooperate with the Employer in suggesting 
and practicing methods in the interest of conservation and waste 
elimination. 

ARTinE XVII - MAINTBNAN^ OF STAN^APnc 

The Employer agrees that any and ail wages, hours and conditions 
of employment shall be maintained at the Local Union level at not less 
than the highest standards in effect at the Local Union level at the 
effective date of this Agreement, except as such wages, hours and 
conditions are changed through negotiation and agreement between the 
parties. 

ARTICLE XVIII - WORK ASSIGNICNTS 

The Employer agrees to respect the Jurisdictional rules of the 
Local Union and shall not direct or require their employees or persons 



I 


oth*r than tha anployaea In tha bar 9 alnln 9 unUa hare Involvad. to 
parfora worn ahlch la raco 9 nlzad as tha work of the eniployaas in said 
unlta. 

ARTirtf XIX - rEr^^OMAIlON 

Thla A 9 raeMant ahall be in full force and affect from 

, 19 to and includin 9 , 

IV . and shall continue in full force and affect from year to year 
there if tar unless written notice via U. S. Registered or Certified 
Ms 11 ol a desire t.> cancel cr terminate the Agreement is served by 
either party up n the oti er at least sixty (60) days prior to date 
of expiration. 

It la further provided that where no such cancellation or 

tenainatlon notice ia served and the parties desire to continue said 

Agreanent but alsu desire to negotiate changes or revisions in this 

Agreewent, either party may serve upcn the other a written notice 

via U. S. Reglatered or Certified Mail at least sixty (60) days prior 

to . _. or of any 

(month A day) 

aubae.uent contract year, advialng that such party desires to continue 
thla Agreement but alao desires to revise or change terms or conditions 
of auch Agreement. 

The rvM active parties shall be permitted ail legal or lawful 
economic recourse to support their request for revisions if the parties 
fail to agree thereon. 
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IN WITNESS WHEREOF the parties hereto have set their hands and 

seals this of , 19_, affective as of 

(day) (month) 

. 19_, subject however, to ratification 

(month & day) 

by the members of the Union covered by this Agreement. 

FOR THE UNIONi POR THE EMPLOYERi 
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STATE or _) 

) SS. 

comm or_) 

EEDV ALL MEN BT THESE PRESEIfTSi 

That tha uodaraignad, bjr vlrtua of authorit/ vaatad in tham bj LOCAL UNION NO. . 

affiliatad with tha lotaroatiooal Brotharhood of Taamatara, Chauffaura, Warahouaemen and 

Halpara of Aaarioa, do harabjr oonatituta, otaka and appoint tha INTERNATIONAL BROTHERHOOD 

OF TEAMSTERS, CHAUFFEURS, HAREHOIBEMEN AND HELPERS OF AMERICA. 25 Louiaiana Avanue, N.W., 

Uaahington 1, 0< C., tha trua and lawful attornaj-in-fact for aaid Local Union in ita nama, 

plaoa and ataad, granting unto aaid attorna/-in-faot full, coaplete and axcluaive powar and 

authority to nagotiata for and in bahalf of aaid Local Union, a National M&atar collactive 

bargaining agraaaant batwaan _ . party of tha firat part, and 

(inaart Nana of Employar) 

tha Intarnational Brotharhood of Taaaatara, Chauffaura, Warahouaaman and Halpara of America 
and all Taamatar Local Uniona in tha Unitad Stataa having juriadiotion ovar amployaaa 
aaployad by tha Coapai\y, partiaa of tha aaoond part. 

Said attornay-in-faot ia furthar given full, oomplete and axcluaive powar and authority 
to oonoluda auoh National Maatar Agraamant, together with aupplamanta or amendmanta thereto, 
aa fully and finally aa if negotiated and executed by duly authorised aganta or offioara of 
aaid Local Union; provided, however, that auoh oontraot ahall not bacoma binding end affec¬ 
tive upon tha Local Union and ita ■ambara until approved by a majority of tha votaa caat by 
tha maabara of tha Looal UnioGaoovarad by auoh oontraot. 

II WITNESS WHEREOF wa have hereunto act our handa and aaala thia _^day of 

- 1964. 


Preaidant 


Saoratary-Traaaurar 



IlOtf ALL MEN BI THESE PRESEMTSi 

That tha underaignad, bj virtue of authority vaatad In them bj LOCAL UNION NO, . 

affiliated with the International Brotharhood of Taamatara, Chauffaura, Uarahouaaman and 

Halpara of Amarloa, do hereby oonatltuta, make and appoint the INTERNATIONAL BROTHERHOOD 

or TEAMSTERS, CHAUFFEURS, WAREH016EMEN AND HELPERS OF AMERICA, 25 Loulalana Avenue, N.U., 

Waahlngton 1, D, C., the true and lawful attorney-In-faot for aald Local Union In Ita name, 

place and ataad, granting unto aald attornay-ln-faot full, complete and exclualve power and 

authority to negotiate for and In behalf of aald Local Union, a National Maater oolleotlve 

bargaining agreement between _, party of the flrat part, and 

(inaert Name of Employer) 

the International Brotharhood of Teamatera, Chauffeura, Uarehouaemen and Helpera of America 
and all Teamater Local Unlona In the United Statea having Jurladlotlon over employeea 
employed by the Company, partlea of the aecond part. 

Said attorney-In-faot la further given full, complete and exclualve power and authority 
to oonoluda auoh National Maater Agreement, together with aupplementa or amendmenta thereto, 
aa fully and finally aa If negotiated and executed by duly authorized agenta or offloara of 
aald Local Union) provided, however, that auoh oontraot ahall not become binding and effec¬ 
tive upon the Local Union and Ita mambara until approved by a majority of the votea caat by 
the mambara of tba Local Unloimcovered by auoh contract. 

IH WITNESS WHEREOF wa have hereunto aat our handa and aeala thla dav of 

__ 1964. 


Prealdent 


Seoratary-Traaaurer 
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GREAT ATLANTIC & PAuIrIC TEA COMPANY 



Units under contract to Teamsters - by Conference Area: 


LOCAL & LOCATION 

Grocery 

jProduce 
[ Mhse, 

Quaker 

Maid 

Frosted 

Food 

Drivers 

Other 


CENTRAL 

. CONFERENCE AREA 

1 


- Toledo, Ohio 

X 






89 - Louisville, Ky. 

X 






105 - Cincinnati, Ohio 

X 






135 * Indianapolis, Ind. 

X 






144 - Terre Haute, Ind. 



X 




197 - Cleveland, Ohio 

X 






200 - Milwaukee, Wis. 

X 






215 - Evansville, Ind. 

X 






326 • Escanaba, Mich. 






Milk plant 

332 - Flint, Michigan 

X 






337 - Detroit, Mich. 

X 

X 





377 - Youngstown, Ohio 

X 






400 - Cleveland, Ohio 


X 





406 - land Rapids, Mich. 

X 





Bakery 

407 - Cleveland, Ohio 





X 


413 - Columbus, Ohio 

X 






446 - Wdusau, Misconsin 






Milk plant 

544 - Minneapolis, Minn. 


X 





619 ~ Manitowoc, Mis. 






Milk plant 

627 - Peoria, Illinois 

X 






688 - St. Louis, Mo. 




X 



729 - E.St.Louis, 111. 

X 






9%^ - ■ AnaaB u' . . Ma. 

X 






EASTERN CONFERENCE AREA | 

61 * Biltmore, N. C. 

X 

K 

j 




71 - Charlotte, N. C. 

X 

i 

t 




99 - Brockport, N. Y. 


f X 




107 - Philadelphia, Pa. 


1 


X 


110 • Altoona, Pa. 

X 

i 




169 - Philadelphia, Pa. 

X 





229 - Scranton, Pa. 

X 

i 


X 


251 - Providence, R. 1. 

X 

I 




294 - Albany, N. Y. 

X 





317 - Syracuse, N. Y. 

X 

i 

1 




322 * Richmond, Va. 

X 

1 




340 - Portland, Me. 

X 

1 


X 


355 • Baltimore, Md. 




X 


391 - Raleigh, N. C. 

X 

1 




404 - Springfield, Mass. 


X i 

X 


Meat Mhse. 

505 - Huntington, M. Va. 

X 

1 




558 - Buffalo, N. Y. 

X 

i 

t 




559 • Hartford, C^nn. 

X 

1 




570 - Baltimore, Md. 

X 

1 




635 - Pittsburgh, Pa. 

X 




Coffee Div. 

- Jhawl \ nn. 

X 

1 

X 
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A & P Units under contract to Teamsters (continued) 


LOCAL & LOCATION 

Grocery 

Produce 

Quaker 
Ma i d 

Frosted 

Food 

Drivers 

Other 

EASTERN ODNFERENCE AREA (continued) | 

78> - Fairmont, W. Va. 

X 






807 - New York, N. Y. 





X 


822 - Suffolk, Va. 






Peanut plant 

8. > - Somerville, Mass. 

X 






829 - Boston, Mass. 


X 





852 - New York, N. Y. 

X 

X 

X 



Meat,Fish,Coff. 

863 - Paterson, N. J. 

X 

X 




Meat warehouse 

892 - Jersey City, N. J. 


X 





- Yeadon. Penna. 


X 





SOUTHERN CONFERENCE AREA | 

270 - New Orleans, La. 

X 






390 - Miami, Florida 

X 






512 - Jacksonville, Fla. 

X 

X 





728 • Atlanta, Georgia 





X 


745 - Dallas, Texas 

X 






8 - Houston. Texas 

X 

X 






WESTERN CONFERENCE AR 

:A 


1 

547 - Los Angeles, Cal. 






Coffee Div. 

595 - Los Angeles, Cal. 

X 






b30 • Los Anaeles. Oal. 


























A i P CONTRACTS EXPIRING DURINr. THE PERIODj 4 1 62 to 4, 1 63 


LOCAL, LOCATION & UNIT 

CONFERENCE! 

AREA 

EXPIRATION DATE 

570 

- 

Baltimore, Md. 

(grocery twarehouse) 


E 

t 

1 

Apr. 

3, 

1962 

558 

- 

Buffalo, N. Y. 

^grocery warehouse) 


E 



May 

15, 

1962 

745 

- 

Dallas, Texas 

(grocery warehouse) 



S 

• 1 

June 

1, 

1962 

169 

- 

Philadelphia, Pa. 

(grocery warehouse) 


E 


1 

1 

June 

30, 

1962 

215 

- 

Evansville, Ind. 

(grocery warehouse) 

C 



1 

July 

29, 

1962 

547 

- 

Los Angeles, Cal. 

(coffee warehouse) 




i 

Aug. 

31, 

1962 

>55 

- 

Kansas City, Mo. 

(grocery warehouse) 

C 




Sep. 

22, 

1962 

505 

- 

Huntington, M. Va. 

(grocery warehouse) 


E 



Sep. 

23, 

1962 

635 

- 

Pittsburgh, Pa. 

(grocer/, produce & 

coffee) 


E 


i 

Oct. 

j 

1, 

1962 

789 


Fairmont, W. Va. ' 

(grocery warehouse) 


E 



i Oct. 

1, 

1962 

413 

- 

Columbus, Ohio 

(grocery warehouse) 

C 



! 

i 

1 Oct. 

13, 

1962 

340 

- 

Portland, Me. 

(grocery warehouse) 


E 


i 

! 

i 

1 Oct. 

1 

31, 

1962 

559 

- 

Hartford, Conn. 

lgrocery warehouse) 


E 


j 

1 

Nov. 

2, 

1962 

107 

- 

Philadelphia, Pa. 

(drivers) 


E 



Dec. 

31, 

1962 

t>7 

- 

Wheeling, W. Va. 

(grocery & frosted food) 


E 


i 

Jan. 

19, 

19C.3 

61 

- 

B'Itmore, N. C. 

(grocery warehouse) 


E 



Feb. 

17, 

19o3 

251 

- 

Providence, R. I. 

(grocery warehouse) 


E 



Feb. 

28, 

1963 

404 

- 

Spr.ngfield, Mass. 

(produce, meat & frosted 
food) 


E 



Feb. 

28, 

1963 

822 


Suffolk, Va. 

(peanut plant) 


E 



Mar. 

9, 

1963 




I 
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ARTirXE 1 1 PARTIES TD AGREEMENT (Local 105 - Cincinnati, Ohio) 

This Agreement, made and entered into this day of 

(day) 

, 196_, by and between THE GREAT ATLANTIC & PACIFIC TEA COMPANY, 

(month) 

INC., party of the first part, and hereinafter referred to as the Employer, 
and the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, QiAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA, LOC^AL UNION NO. , of 

(city) (state) 

party of the second part, and hereinafter referred to as the Union. 

WHEREAS, both parties are desirous of preventing strikes and 

lockouts and maintaining a uniform wage scale, working 
conaltions and hours of employees of the Employer, and 
to facilitate peaceful adjustment of all grievances which 
may arise from time to time between the Employer and his 
employees, and, 

WITNESSETH. 
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APTia.F II: L'NILN JliiaSDK'TUN ANP MhMHLHSHlF 

Sectirr. i. K^ici.'nn 111 on (Lo-.al lOti - Cincinnati) 

Tn*' Unicn shall be ti.o sole representative and bargaining agent of 
•r.o>e :! as.' f i cat i on of employees covered by this Agreement in collective 
bargaining with the E’nployer. 

Section .. Unit Covered {Local 105 - Cincinnati) 

The Employer agrees that this Agreement shall cover all 

employees in the 

(identify unit) (city) (unit) 

but excluding 

(any emps. not in unit) 

Se- 3. No ether Aoreement (local 105 - Cincinnati) 

The LmpU’ver agrees net to enter into any otfier agreement with 
ihy -■•*«er labor ' r gan i ca t i on during ’he life ot this Agreement with respect 
■c employees covered by t►, s Agreen.ent. 

Seition 4. New Lmnlovees (Lo>,a. 105 - Cincinnati) 

The Lmp.cyer may procure new ••mployees from any source, and agrees 
V g;7« equal eppertunity to the Union t pr'vi.re suitable applicants, with the 
.n je: s t ar. J i ng * ha • the Employer is net required to hire tirose referred by the 


Ssction ?), Union Mmnbsr- hlo (Local 105 - Cincinnati) 

All pratant mployaas who ara mambers of the Union shall maintain 
inalr m^bar-hlp during tha pariod of this Agreemant by tha regular payment of 
duet. Any amployaas not members of tha Union shall join within thirty-one (3l) 
days after tha affective data of this provision, and any new employees shall 
Join tha Union within thirty-one (3l) days after tha data of their employment, 
and shall maintain their nambarship during tha period of this Agreement by tha 
regular payment of du ondition of employment, 

Sactionb , □'tarknff of Du*» and Initiation Faas (Local 135 ~ 

Indianapolis) 

Tha Employer agrees to deduct each month from tha paycheck of all 
anployaat. who ara covard by this Agreement all periodic dues and initiation fees 
OB«d to tie Union by the employees, provided, however, that an employee shall 
have aigned and submitted a written authorization for such action on the part 
of the Eiaployeri such written authorization shall conform to and be in accordance 
with all applicable Federal and State laws. 



^»ria 


fJi;, 


Th 


* "“"*9ement 


CLAUSE 


(L 


ocai 105 


Cinci 




°f the 


nnati) 


In 


Bmpi 


In , 


pha 


oyer. 


^••Pected 




and 


detail; 


the 


of the 


•1] 


P^°''isions 


Knpi 


oyer 


^nd 


‘^‘'••tion. . 


°f this 


^9reement 


empi 


oyees 


*^fved. 


shall 

shall 



ARTICLE IV! AoFNLT JK'P (Ljcal j H - V.am;') 

1. M»»rnbership in the Union i«; not '.'cnpulsory. Employees have the 
right tc .'oin, net 'e:n, ma'ntain, oi- d;ep their membership in the Union, as 
they see tit. Neither party shall exert any pressure on or discriminate 
against an employee as regards su-h matters. 

Membership in the Un.cn is separate, ai'drt anj distinct from the 
assumption by one l t his equal lUligation tc the extent that he receives equal 
benefits. The Un.cn is required under this Agreement to represent all of the 
employees in the bargaining unit fairW and equally .vlthout regard as to 
^mether or not an employee is a member cl the Union. The terms ot this 
Agreement have been made tor all employees in ttie bargaining unit and not 
niy tor members in ttie union, and th.is Agreement nas been executed by the 
Impioyer after it has satisfied itselt that ttie Union is the >hcioe ot a 
ma .'lity of the employees in ttie bargaining unit arm the Union has been 
ertified. Accordingly, it is fair tiiat each, employee in the bargaining unit, 
pay nis oian »»ay and assume his fair share or t.ne obligation along with tfie 
grant of equal benefit contained in this Agreement. 



(I ) and ( X ) 


In accordance with the pcli y set lorth under sub-paragraphs 
of this Section (ie). all employees shall as a condition of 



continued employment, pay to the Union, the employee's exclusive collective 
bargaining representative, an amount of money equal to that paid by other 
employees in the bargaining unit who are members of the Union, which shall be 
limited to an amount of money equal to the Union's regular and usual initiation 
fees, and its regular and usual dues. For existing employees, such payments 
shall commence thirty-one (31) days following the date of execution of this 
Aqree-ent and for new enployees, the payment shall start thirty-one (3l) 
days following the date of employment. 



ini 




AHTin.E Vi '.KltVAN.-i 


A'\i' I 1 ‘\r\ In 


1 _ ■ a ; 


n '; nna t; 1 


ijp.'.tion 1, ^^ji'.pvan !'t', 


• “: p i»-1 a 


'.'.I r . 


• -J 


I 


id:*. 


Any r,»■, ,i'.pi.* , i .'rr.i a ■, nta :s i i .g over *, ne 

• ; .n dpi'.. .i*L'n t “.r .p',':.*'-, r • .A,;: rr-r’it-n'. sruill be 

.r ■.•..i;; le ,i’\ .arr.e^i’ ' tfoiT on tP.e part pt 

*. p: .'"'.p *'. ■.' '’ir.'.io:. 'r.e tol'owinq “ateDs: 

^ <1 : - i • ^-rr-.e''.* 'o orewarJ of the Union 


•"la: ..s-‘ '.Vinaq- ; , a’, '.'.d.. •■i, )• .iv : *. .•'•it- t'lt -jamt- satisfactorily 


; cj I * . r *> • 


I U j ''.fv, ' I i.i.dtl*’ ''P,(- same, then sii.:.h 


I . . 1 .' * '.•.ail f.e .ibcr.. • *»'t ’. t*. pi.s.np-.s Aqen* I 'I.e io.al Union and the 


.• Manaq*^: , . s’.a . . ‘ti j. av : ‘ jane sa ' s t a •only to 


r * • 


j*.o;.. i '’.ey, ‘.,'«(ev>':, ! >-■ 'i s- •'.e ’h-: same, t.''.en such 


r.i a.-* odl. pe subr.l'ted *.: ''.e :".s •u-'.s !c al Union anj t*'.e 


n^ra*.- i . .c ••: . n* er. Jr“r ' . svi.. -'Pay : •, t**!- *;• same sa* i sra . tor 1 iy 


. : '-.ey, -.oAfev-: , i “ '.:acle *. ‘.-''.e *:• same. '.’•'.Is m.a'te: 


shall be subtritteiJ in writing - with specific reference tc tn.e Article and 
Section of tne Agr-^etnent Involved - to a Hoard of Arbitration. 

Section ( Arbi t ration) 


A boar>l of Arbitrafloii omposed of th“ lollovving; one (l) to be 
selected by the tmpiover, ano one (.) selected by the Union, and shall render 
a de'ision within ten (!') days from the date of notification to arbitrate. 

In ^ase or a disagreement, a third member shall be chosen by the 
Arbitration Board. Snould the Arbitration Board be unable to agree on the 
tr.irJ member within five (h' days, 'ht- rederal Mediation and Conciliation 
-•ervi :e shall be asked to submit a panel of arbitrators through their 
procedures, one il) ot ivh,.m shall be chosen as the third member. A majority 
le rsicn of the Arbitration Board shall be rendered without undue delay and 
Shall be final and binding upon bcthi parties. 

bath party shall defray expens'^'S and ompensation for their 
respe. tlve arbitrators. l:;<penses or compensation of the third arbitrator 
.r more ir necessary, shall be borne equally by the Union and the Company. 

No grievances will be discussed unless the preceding procedures 


have been followed. 


section •?. (No Strike) 





During the process of settling any complaint of violation or 
infraction of any section of this Agreement as herein set forth, the Union 
and its Members agree that there shall at no time be any strikes, tie-ups, 
slow-downs, walk-outs or any cessation of work on the part of the employees 
of any kind, pursuant to any order or direction of the Union, nor shall the 
Employer use any method of lockout. Any individual employee or group of 
employees violating the provisions of this section shall be summarily dis¬ 
charged by the Employer, without liability on the part of the Employer or 
the Union. 

4. (Discharae) 

It is agreed that nothing herein contained shall in any way 

prohibit the Employer from discharging any employee, regardless of his 

seniority, provided it is for failure to discharge his duties as an employee 

The Employer shall not discharge any employee without just cause and shall 

give at least one (l) warning notice of the complaint against such employee 

to the employee, in writing, and a copy of same to the Union; except, no 

warning notice need be given to an employee before being discharged if the 
ause of such discharge is dishonesty, drunkenness, dringing while on duty, 

(14) 




recklessness resulting in serious accident on duty, and unprovoked abuse of 
qualified supervision. The warning notice shall not remain in effect for a 
period of more than months from date of issuance. Discharge must 

be by proper written notice to the employee and the Union. 

A discharge may be handled as a grievance. However, the matter 
must be submitted as a grievance in writing within days of the date 

of dismissal. Final settlement, including the decision of the Board of 
Arbitration must be made within twenty-four (24) days from receipt of such 
written notice. 

Any discharged employee reinstated as a result of the Grievance 
Procedure shall be paid compensation at his regular rate of pay for the time 
lost, if so agreed upon between the Employer and the Union, or if so ordered 
by the arbitrator. 
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A'lllUE VII UNAUTHORIZED ACTIVITY (Local 72<> - E.St.Louis) 

It is understood and agreed that the Union shall have no financial 
liability for acts of its fnemb-rs wfhich are unauthorized and which the Union 
cannct control. It is agreed, however, that in the event of any such unauthor¬ 
ized action, the Union shall, upon receiving notice thereof from the Employer 
(to be immediately confirmed in writing) order its members to return to work 
.mnediately, if there should be a work stoppage or discontinue such other action, 
not in accordance with this contract} and within forty-eight (48) hours, address 
a letter to the Eitployer notifying the Employer that the action of the Union 
members is unauthorized. In the event that such Union members who are involved 
in auch unauthorized action shall refuse to discontinue such unauthorized action, 
as ordered by the Business Agents of the Union, the Employer shall have the right 
0 discnarge from employment such employees, without recourse to the grievance 
procedure as outlined in ARTICLE herein. 

In order that the Employer maybe apprised of the Office of the Union 
ampcwered to authorize strikes, work stoppages, or actions which shall interfere 
with the activities required of employees under this contract, notice is hereby 
given that only the Business Agents of the Union have the power or authority to 
authorize any such actions or give the orders or directions necessary to carry out 


such actions. 


(16) 






J ,05 . Cincinnati^ 


oot 




, pick.! line 


until 
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the 
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AHIUXE vrili MAINFENANa: uf STANL>ARDS (Local 337 - Detroit) 

The Employer agrees that ail conditions of employment relating to 
■agesi hours of work, and general working conditions shall be maintained at 
not leaa than the highest miniimim standards in effect at the time of the 
aignlng of this Agreement. 
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AHTICLE IXi BULLETIN BOARDS and INSPECTION PRIVILEGE (Local 105 - Cincinnati) 


The Employer agrees to permit Stewards to post and maintain any 
notices pertaining to Union business in connection with employees covered by 
this Agreement on a bulletin board within the establishment. Stewards are 
not to leave their respective departments during working hours without first 
obtaining permission from their Department Head. Upon request of the Operating 
Superintendent any accredited Union official shall be granted access to the 
plant in the interest of Union Business. 



ARTICLE Xi Mil ITARY AUSE (Loral ti3^i - Pittsburgh) 

It Is agreed that to employees who enlist in the Armed Forces of 
the United States that the same protection will be extended regarding return 
to work as is provided for Selective Servicemen by the Selective Law now in 



ARTICLE Xli ItMC GE ABSENCE (Local 635 - Pittsburgh) 


Any ^ployee, who is a member of the Union and who is officially 
delegated to represtnt the Union at a convention, shall be granted a leave of 
absence, without pay, not to exceed four weeks in any calendar year. 

Any employee, who is elected to an office in the Union, shall be 
granted a leave of absence, without pay, to coincide with the term of office 
to which he is elected. 

Any employee will be granted a sixty (60) day leave of absence 
for extended vacation or emergency. This will not apply for trying other 


employment. 







ARTiaE XlIIi 

In 

held invalid by 
Agreement shall 


SAVINGS a.AUSE: (Local 390 - Miami) 
the event that any article or section 
any court of competent jurisdiction, 


continue in effect. 


of this Agreement is 

the remainder of the 
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ARriCLE XIVi TERM OF ACiREEMENT (Local 729 - E. St. Louis) 


This Agreem(‘nt shall remain in effect from 

(month, day, year) 


through 

(month, day, year) 

It is further agreed that in the event negotiations extend beyond 
the termination date of this Agreement, as set forth herein, any modification 
in wages shall be retroactive to the termination date, provided there is no 
work stoppage, slow-down, or other interruption of work, pending conclusion of 
negotiations. 


Either party desiring to terminate this Agreement or to negotiate 
changes in this Agreement shall give notice to the other party in writing at 
least sixty (60) days prior to the expiration date hereof. If such notice is 
not given, as above, the Agreement shall be automatically renewed without 
change for a period of one (l) year. In the event either party serves notice 
f a desire to negotiate changes in the Agreement, it is mutually agreed that 
the Employer and the Union, without undue delay shall begin negotiations on 
the proposed changes, and that pending the results of negotiations, neither 
party shall change the conditions existing under the Agreement. 



I 


PR[»IECriON (JE RIGHTS (Te>imstar Kroger Agreement) 

I. No Strike. No Lockout 

During the term hereof the Union agrees that there shall be no 
strike or any other interference with or interruption of the normal conditions 
of the Etsployer s business by the Union or its members. The Employer agrees 
that there shall be no lockout. 

Section ?, Pirket Line 

It shall not be a violation of this Agreement, and it shall not 
be cause for discharge or disciplinary action in the event an employee refuses 
to enter upon any property involved in a lawful primary labor dispute, or 
refuses to go through or work behind any lawful primary picket line, including 
the lawful primary picket line of the Union, party to this Agreement, and 
including lawful primary picket lines at the Employer's places of business. 

3, Struck Gondc. 

It shall not be a violation of this Agreement and it shall not be 
a ( ause for discharge or disciplinary action if any employee refuses to perform 
any service which the Employer undertakes to perform for another employer or 
person whose employees are on strike, and which service, but for such strike. 
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would be performed by the employees of the other employer or person on strike. 

Nithin five (S) working days ol filing of grievance claiming 
violation of thia Article, the parties to this Agreement shall proceed to the 
final atep of the grievance procedure, without taking any intermediate steps, 
any other provision of this Agreement to the contrary notwithstanding. 


















• •• • 


1 _^_ 1 


Intcndant. Any rtatonabit rtquttt ohall bt granttd providtd it dott not 
Intorforo with tfficitnt optration. 

Job attwardt and altarnataa hava no authority to taka ttrika action, 
or any othar action intarrupting tha Enployar'a buiinaat, except at authorized 
by officiai action of tha Union. 

Tha Employer recognizes theta linitationt upon tha authority of 
Job ttewardt and their altarnatat, and thall not hold tha Union liable for any 
unauthoriZ'Ki acta. Tha Employer in to recognizing tuch limitationt thall have 
tha authority to impoaa proper ditcipllna, including ditcharge, in tha event 
ti.a mnop ttaaMrd hat taken unauthorized ttrika action, tlow-down, or work 
atoppage in violation of thit Agreement. 
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MEETING; A l« P Policy Subcommittee 


LOCATION: New York City 
DATE; July 7, 1960 

The following were in attend.ince at this meeting: 

Lee R. Brown, Local Union #822, Norfolk, Virginia 
Russell Brown, Joint Council #83, Richmond, Virginia 
Dennis Crotty, Local Union #852, New York, New York 
Charles J. DiGuardo. Local Union #570, Baltimore. Maryland 
Julius Feldblum, Local Union #863, Newark, New Jersey 
Frank Gannon, Eastern Conference of Teamsters 
Harry Grabow, Local Union #852, New York, New York 
John Greeley, Eastern Conference of Teamsters 
David Hastings, Local Union #340, Portland, Maine 
Lysle R. Hazelgrove, Local Union #322, Richmond. Virginia 
A1 Heerter, Local Union #829, Boston, Massachusettes 
Harold Keerigan, Local Union #229, Scranton, Pennsylvania 
Arthur Kilty, Local Union #829, Boston, Massachusettes 
Alex MacBain. Local Union #852, New York, New York 
Fred Maggio, Local Union #317, Syracuse, New York 
John Makowski, Local Union #852, New York, New York 
James Matoney, Local Union #635. Pittsburgh, Pennsylvania 
Paul Murphy, Local Union #829, Boston, Massachusettes 
M J. Murray, Local Union #852. New York, New York 
Bill O'Neill, Local Union #852. New York, New York 
Anthony J. Piedmonte, Local Union #99, Rochester, New York 
Joseph Polito, Local Union #558, Buffalo, New York 
Nick Robilotto, Local Union #294, Albany, New York 
Pete Rossano, Local Union #559, Hartford, Connecticut 
Tom Sasso, Local Union #863, Newark, New Jersey 
Ed Smith, Local Union #294, Albany, New York 

This policy meeting of the A & P Subcommittee was called at the request of many 
Local Unions to discuss changes which A li P intends to make affecting its Health 
and Welfare and Pension program. According to the plan recently approved by 
A fc P stockholders, the following changes are to become effective on October 1st, 
if Internal Revenue gives approval: 

1) Thrift Plan - This change does not directly affect employees covered 
under union agreements. These employees can come under this program by way 
of collective bargaining. The Thrift Plan is a program where an employee can 
put 4% of his earnings into savings and the company will match this amount by 
25%. Vesting rights on the money paid in by the company do not begin until an 
employee has been employed for 5 years. 




2) Stock Option Plan - 200 key personnel of A & P will receive an 
opportunity to buy 550, 000 shares ofA& Ponastock option basis. In this way 
huge incomes will go to key management. The question to be answered is wheth¬ 
er or not more stock will be put on the market, thereby driving downward the 
present profit per share. 

3) Pension Plan - It is this change which most affects Teamster and other 
unions having collective bargaining agreements with A & P. Until the recently 
approved change, a retiring employee carried free life insurance of $4,000. He 
was also permitted to buy $5, 000 at the rate of 60^ per $1,000. This was an ex¬ 
tremely low cost program, but highly beneficial for retired employees. 

Under the new program, the former insurance benefits are dropped. A retired 
employee will receive paid up life insurance of only $1, 500. However, if he dies, 
his widow will now receive 40% of his pension. This payment will stop if she re¬ 
marries. 

Although details onthis program were unavailable uptothetime of this A tn P Sub¬ 
committee meeting, it can be seen that the changes may be detrimental to union 
members and their families. For example, under the former program if a retiree 
died, his widow could invest the life insurance and receive a fixed income for 20 
years. Under the new p r o g r a m, the 40% of the pension which she will receive 
msy be $20 or $30 less per month than she would have received under the former 
program. 

In order to protest these changes as being detrimental to A & P employees rep¬ 
resented by Teamster Local Unions, the ALP Policy Committee of the Eastern 
Conference Warehouse Trade Division adopted a motion to have a committee meet 
with the Company officials. The committee members selected were: 

Pete Rossano, Local Union #559, Hartford, Connecticut 
Dennis Crotty, Local Union #852, New York, New York 
James Matoney, Local Union #635, Pittsburgh, Pennsylvania 
John Greeley, ECT Warehouse Division Representative 

In addition, the A k P Subcommittee has requested the Legal Department of the 
Eastern Conference to determine if these proposed changes can be stopped through 
the Internal Revenue Service before they go into effect. If so, action is to be taken 
along this line. 
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July 7. 1964 


Mr. Larry Klrh 
Salas Rspraasntativa 
Tha Palmar Houaa 
Chicago, lllinola 

Oaar Larry: 

Confirming our talaphona convaraatlon of 
today, wa axpact appro <lmataly 100 paopia to attand 
tha August 4th maatlng at tha Palmar Housa. 

Wa would llha tha room sat up thaatra styla 
for tha maatLag to start at 10:00 A. M. on tha 4th, for 
tha ona day only. Tha maatlng should bo postod as 
follows: 

A h P - Taamstars • Warahousa Mooting 

Plaasa rasarva a suita for H. J. Gibbons for 
arrival Monday night, August 3 - and a slngla room for 
Roy Barnas for arrival Monday night. 

If anything turns up concarnlng any additional 
arrangamants, 1 shall ba In touch. In tha maantlma I am 
notifying our paopia to maha thalr rasarvatlons dlractly 
with tha Palmar Housa. 


Thanhs much. 


Slnco raly. 
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Oftic* of G«n«rol Prvtidvnt '* 

Toi MLMO FOR FILES: 

M'lJ -i • 

H. J. Gibbon* 

1 talked with Frank Buecher of AiiP today regarding 
problems associated with the operation of meat cutting plants. 

Buecher is to call me next week for possible discussion 
on the subject in Detroit. 


T G 

Vice- President 


HJG/mc 
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H. J. Qibboaa 


Kiaqr 4. « 9e4— 


I laika# wiih fe'raak ku««.u«f «>1 AliP IkKiay ■ • g 

proaiams aaauctakad wiila tua ui>»raUoii uiaal cutUa 4 (Jaata. 


haacuar is la call m 
oa Uia aabjact la Datrail. 


a aaat waak (or possIMa discussions 


H. J. Gikkoas 
Vics'Prssidaat 


HJG/n. 








31 


L 


#- WESTERN UNION #-4 

et^ctiTs po rtK cNicAoo ill io cst 

M«0i0«trwm, vRt MktSlCtNT, nAKTfRS iMTimATlCNM. WICM 
» LouisliNk Mc n(wt»«cst vmmc 
1MI ncttiM rOR TO* mo I to rkt *itm m. Burc»€R of t»€ * 

A R TC« CORBmT 15 5CNCDULFD FOR StOO R.H. AT THE A A R OFF ItE 
m NCR VQRA ClTT, APRIL Vt. 1 VlLl SCC YOU AT TOOT $HORC*5 
At NOON TMAT DAT FOR LINCM 
TMOIAC J LLOTO 
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